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POL-203 Title VI Policy 

This policy applies to all Mason Transit Authority (MTA) employees, Authority 
Board, Advisory Board, contractors and vendors, hereon after referred to as 
“Employee”. 

1.0 Purpose 

Mason Transit Authority (MTA) is committed to ensuring that no person is excluded 
from participation in, or denied of, or be subject to discrimination in the receipt of 
its services or programs on the basis of race, color or national origin or any other 
characteristics protected by law, including Title VI of the Civil Rights Act of 1964, as 
amended. Further, under the Americans with Disabilities Act (ADA) of 1990, no 
entity shall discriminate against an individual with a physical or mental disability in 
connection with the provision of transportation service. 

2.0 Policy 

See Attached Title VI Policy and Plan for the Federal Transit Administration and 
Washington State Department of Transportation 
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